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DID YOU KNOW?
In Nevada, a small employer can 
institute a group health insurance 
plan even if they are as small as 

only 2 EMPLOYEES!

(NRS 689B.020 & 689C.095)



DID YOU KNOW?
In Nevada, a small group health 
insurance plan is GUARANTEE 
ISSUE- Even if you have pre-

existing conditions or have been 
declined for an individual plan!

(NRS 689C.156)



DID YOU KNOW?
In Nevada, an employer MUST 

notify an employee of any change 
to the health plan (including 

costs) 15 DAYS IN ADVANCE 
of the change! (NRS 608.1577)



DID YOU KNOW?
In Nevada, there are two 

DIFFERENT MINIMUM 
WAGE laws dependent upon the 

offering of a qualified health 
plan! (Article 15, Section 16(a) 
of The Constitution of the State 

of Nevada)



DID YOU KNOW?
In Nevada, there are two 

DIFFERENT OVERTIME 
WAGE laws dependent upon the 

offering of a qualified health 
plan! (NRS 608.018)



DID YOU KNOW?
The PREMIUM RATES for 
individual and small group 

insurance plans are the SAME 
WHETHER YOU USE A 

BROKER OR NOT!

Why wouldnôt you use the 
professional services of our 

experienced brokers?




